
Page 1 of 16 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  EDITION: DECEMBER 2016                          VOLUME-16                                  FOR PRIVATE CIRCULATION ONLY                                                                         

 
MESSAGE FROM CHAIRMAN 

 
Dear Friends, 

Bengaluru witnessed one of the most successful Annual Conference of CAPSI/APDI/ACPI/SSSDC held in Hotel Lalit Ashok during 

13th to 14th November, 2016. Every year we are surpassing the last year’s number of participants in our conference. The special 

aspect this year was Security Skills and we had distinguished presence of personalities like Mr. John Bruton, Former Prime 

Minister of Ireland who was present on both days as also Hon’ble Ministers from Karnataka. A lot many present and former 

dignatories from Bureaucratic set up also attended. They all addressed our issues – both executive and legal. They also promised 

help in resolving some problems facing our industry.I want to profusely thank all participants from all over India.           
While the Annual Conference being held in Delhi attracted our South Indian Counterparts, we the Delhites and from North India 

did reciprocate them in numbers in Bengaluru. 

I would also like to thank Mr. Vishwanathan V. Katti, President CAPSI, Mr. K.P Nagesh, D.S Reddy, V.P Singh and H.S Chowdhary 

who contributed a lot in making the conference a success. I also want to congratulate receipients of awards in all the sectors of 

our competence.We must adhere to our code of conduct stipulated for CAPSI and APDI. I am particularly concerned about APDI 

members who had been subject matter of investigation by local police and other law-enforcement agencies. They do not deserve 

to be credited with ACPI Credentials – i.e, being Certified Professional Investigators. The concept of ACPI is about to be 

translated/ in terms of bestowing the CPI Credentials on only the deserving candidates. We are about to hold half-a-day 

workshop in PHD Chambers of Commerce in February, 2016. You would all be informed about stipulations and perspectives 

involved. Please be prepared for harsh realities to be faced in matters of credentials. ee ot si ec eIee oIneerenLe is NI ee 

eeed in einpagIre in dleh, 7102  and is eeinp gartiLigaNed eh WAD . eease ee ineIreed and gartiLigaNe in preaN nleeers.    
rr.  AgiN einpe  oIled LI-IrdinaNe oiNe hIl In Neis issle. 

I want to wish you the very best of New Year 2017. May you all prosper and enjoy the best benefits. Do your best. 

 

With Best Wishes 

Kunwar Vikram Singh 

Chairman  
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EDITOR’S PEN 

 

 
 

Dear Friends, 

At the outset I am sorry for the delayed edition of December, 2016. My pre-occupation with my ill-health 
kept me away from my routine. I promise to be prompt from next issue. My particular apologies are due 
to the members whose birthdays and marriage anniversaries were in earlier part of December, 2016 and 
whom you failed to congratulate in time. Let us flood them with belated good wishes and blessings even 
now - blaming V.M Pandit for the delay in reminding you all. But please share the blame yourself also for 
not remembering. 
       The chairman has already thanked you for your participation at Bengaluru Conference. I need 
only to reiterate his point of view.  For earning credentials of Certified Professional Investigators, we must 
adhere to the moral code of conduct prescribed for members. We are practising Private Investigators for 
years and we do have the claim to be accredited as CPI. That is the traditional practice for any profession. 
But then, there are norms and ethics involved. If we, through our own unethical conduct, in pursuing the 
profession of Private Investigation, become subject of investigation by local law-enforcement authorities, 
illegal conduct, we do not deserve to be credited with the C.P.I certification. Strike a balance and we, the 
APDI members would emerge as the first rightful claimers of CPI because of our track-records as 
professionals in the field. Be prepared to understand the modalities and stipulations to be announced 
finally in the PHD Chamber of Commerce to be held in February, 2017. You are invited to express your 
point of view. 
 
       As Editor, I do not intend to only publish features authored by me alone.Why do you fail to 
oblige me in forwarding your write ups? Please do so now. 

  
 
 
Best Wishes 

V.M Pandit 
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WAD NEWS 

World Association of Detectives, is a 

prestigious organisation which has world 

wide recognisation as belonging to 

Professional Investigators and Security 

providers. Mr. Kunwar Vikram Singh, 

President WAD, had initiated a programme 

for Educating & Training WAD members to 

bestow them with certifications in 

accordance of bye-laws of WAD. His sincere 

efforts in this direction are yet to yield 

positive results as there are oppositions 

from some interested quarters who do not 

want the glory to rest upon the shoulders of 

present president of WAD. However, he has 

definite plans to pursue the matter further. 

Let us gear-up to support his vision in the 

forthcoming mid-term conference to be 

held in Miami, U.S.A in April, 2016. 

Mere membership of WAD, the prestigious 

organization, is not good enough to bestow 

credentials of Education and Training to 

meet worldwide expectations and 

requirements of end-users of our services. 

We must be certified as duly educated and 

trained to meet challenges.        
Secondly, INTERPOL (International Police 

Organization) Lyons, France is the most 

coveted platform for international       
co-operation in the matter of tracing 

fugitive criminals, proceeding against them 

and bringing them to books of law to face 

criminal charges. While it is meant for law-

enforcement agencies, its forthcoming 

INTERPOL – Home Conference to be held in 

Singapore during 4th to 6th July, 2017 

would be in association with WAD and a 

formal approval of Board has been received 

– thanks to the efforts of Kunwar Vikram 

Singh, President, WAD. We, the WAD 

members and even invitees should show 

our strength at Singapore in pursuing the 

cause of Police – Private Partnership in 

mitigating crimes and needs of societies.    
I had put up a proposal to WAD seven years 

back to create an INTERPOL like supporting 

organization through WAD to need Private 

Participation in the effort to present and 

curb crimes. 

My paper on this issue will form part of the 

next installment of Investigation Times.    
Let us get prepared and get-going. 

 

 

 

 

 

 

 

 

 

 

 

Mr. Ajit Singh 
Managing Director 

Hatfield Investigation Services Pvt Ltd 
158, 1st Floor, Satya Niketan, 

New Delhi-110021, India. 
E-Mail: ajit@hatfieldindia.com 
Web.: www.hatfieldindia.com 

Mobile: +91-9811025021 
Phone: +91-11-26877101 

 
 

 

 
WITH BEST COMPLIMENTS 

mailto:ajit@hatfieldindia.net
http://www.hatfieldindia.net/
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Investigative Surveillance 

– Importance and 

Methodologies 

The definition of ‘surveillance’ as per oxford 

dictionary is ‘Close Observation’, especially 

of a suspected spy or criminal. But in the 

profession of Private Investigation, let us 

understand that “Surveillance is the 

continous art of watching someone, 

someplace, or some object in order to 

document and identify any contacts, 

activities and whereabouts”. 

 

In this context the person, place or object 

being observed during surveillance is called 

‘target’ (We in India call it ‘subject’). 

Why Surveillance? 

The Investigator must arrive at the decision 

of conducting surveillance only after he is 

fully satisfied that it is an essential task to 

be undertaken. If the investigative 

assignment is to be justified by way of 

results, The first step is to interview the 

prospective client to ascertain his real 

motive in engaging the Investigator.      

He must seek as much information about 

the case as is possible both about known 

facts and unknown possibilities. 

In surveillance, the field investigator is 

always in danger of exposure to the target 

and others including law-enforcement 

agencies. Investigator must ascertain 

whether any surveillance was conducted 

previously and the result of that 

surveillance. It must also be ascertained 

whether the target had come to know 

about it because he is likely to anticipate 

future surveillance.   The investigator should 

decide whether to accept the case or to 

refuse it. If the client is asking for doing 

something unethical or illegal, if the 

expertise or equipment required to do it is 

not available with the investigator and if the 

target is out of bound by way of jurisdiction 

of the investigator,the assignment must not 

be accepted. Legal angles must be 

examined to exclude complexity in any 

criminal activity. It is important not to give 

false hopes to the client. Not all cases can 

be resolved. If surveillance alone is the only 

thing the client wants you to do, prepare a 

contract (or an MOU) limiting the scope of 

surveillance within legal parameters and get 

it signed. Please remember that Private 

Investigators do not enjoy police powers, 

they are not lawyers, and they are not 

magicians. Results of surveillance are always 

unpredictable. Surveillance is generally 

conducted to prevent a crime, to obtain 

evidence of a crime, to obtain evidence of 

wrongful act, to document an individual’s 

location, movements, to pin-point activities 

at a location, to obtain any information or 

intelligence for a futuristic eventuality etc. 
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Characteristics of Surveillance 

Surveillance could be stand alone exercise 

or maybe initial part of a deeper 

investigation. It is essential to know that 

surveillance is a painstaking task and it 

involves waiting, watching, observing, 
recording and reporting. If the case cannot 

proceed without using surveillance 

techniques and if the likely evidence would 

be a good corroborative evidence, 

surveillance becomes inevitable.          
A competent surveillance investigator is a 

mix of complex qualities coexisting even 

with opposite traits within one person.    
He should have an outgoing personality, 
exceptional communication skills, ability to 

act spontaneously with honesty of purpose 

and patience. Additionally he should be 

very observant, detail-oriented, good at 

remembering, able to blend into 

surroundings, flexible, focused and 

resourceful. So select the investigator 

carefully. 

Types of Surveillance 

After it has been decided that surveillance 

has to be undertaken, there are other 

decisions to be taken about the way it is to 

be conducted. First thing is to decide on 

human or mechanical surveillance. Will it be 

overt or covert – meaning thereby whether 

the investigator would be physically present 

and (thus) exposed or would he be hidden 

(camouflaged)? Will it be stationary or 

mobile surveillance? How many persons are 

to be deployed in each shift? Choosing the 

right surveillance methodology depends on 

expected results and budget available. 

Human vs. Mechanical Surveillance: 

Eye sight is considered to be the most 

accurate of the five senses. That is why eye-

witness account (or statement) is given 

more weightage in a court of law.       
The advantages of putting up a person for 

surveillance over using a mechanical 

surveillance are many. A person can see 

three dimensions, can be more accurate in 

observing and recording what is seen and 

most importantly, the eye and brain can 

immediately interpret activities and decide 

next course of action on the spot.         
A good investigator has to be trained in the 

art of observation and the science of recall.     
He must practice looking at and then 

registering people, places, objects and 

events. Observation includes studying 

details rather than just looking at things.                      
It includes estimating time, speed, direction 

and distances accurately. One should label 

colours and sizes by using hue, density and 

light. After observing he should visualize i.e 

try to accurately recall from memory what 

he has seen. And he must remain focused 

on the target and points pertinent to the 

investigation. As against human deployment 

for surveillance, the equipment does not 

get tired, bored or detached and it can 

record multiple locations simultaneously.  

Equipment can capture and cover wider 

area and still preserve the details in vicinity, 

background and surroundings.       
Hence deployment of both human and 
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mechanical resource for surveillance, at the 

same time, if feasible, is to be considered 

before deciding on single option. Then 

there are options of overt or covert 

surveillance. Overt surveillance is 

conducted in the presence of people. It can 

be noticed.     By law enforcement 

agencies. Overt and visible surveillance 

methodology is widely used to prevent 

crime by making their presence felt but 

private investigators are generally not 

engaged by the client for this purpose.  

Hence they have to resort to covert 

surveillance most of the time.        
Human resource, the investigator can also 

use mechanical devices to effectively add 

advantages of observation by recording the 

events under observations. But he must 

remember that he himself is also a subject 

of observation by people, by CCTV devices 

fixed in and outside buildings, at traffic 

control points and such other locations as 

are being constantly monitored.        
Not only his physical presence in the area 

but his activities and movements may get 

automatically recorded. And in case of 

exposures, his involvement in surveillance 

can well be established. Justifications for 

activities have to be available or must be 

prepared in advance by way strategy.       

Covert surveillance is focused on detecting 

problems. The investigator does not want to 

be seen or detected. Covert mechanical 

surveillance includes wiretapping; hidden 

tracking device on a car etc. Conducting a 

covert surveillance must also involve 

methodologies for concealing the identity of 

investigator and his role of deployment by 

the detective agency as it is not possible to 

hide physically. Pretext presence and 

answerable and accountable explanations 

should be ready with on field investigator & 

detective agency deploying him.      
Cover stories to explain the investigator’s 

presence in the target’s environment must 

be authentic and verifiable. No identity 

cards issued by the detective agencies or 

contact numbers and addresses of the 

deployers should be available to the person 

who is causing surveillance. Even his own 

mobile set should be constantly cleaned to 

remove phones called or sms sent.       

The deploying detective agencies generally 

want to keep close track of their 

investigators in order to ensure their 

presence on the spot or their whereabouts 

so that the field staff does not give a false 

report. Such constant and close tracking of 

investigators by their employers often leads 

the target or the law-enforcement agencies 

in establishing deployment for surveillance. 

Then false charges can be added about 

attempt for kidnapping, criminal trespass 

and obstruction of passage and movements. 

Human surveillance requires utmost 

planning, foolproof methodologies and 

ready explanations on the part of deploying 

agency and on the spot investigator. 

Surveillance has to be conducted at a single 

location as well as on mobile targets. Fixed 

location surveillance and mobile targets 

require different methodologies. 

Stationary surveillance is at a fixed location 

observing a person, object, building or 

location.    It requires a lot of patience and 

luck on the part of observer.        
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Mobile surveillance requires the 

investigator to move with the target.      
It could be on foot, in a private vehicle, 

using public transport as boarded by target 

or using combination of all. 

Single observer or a team? 

It is rather difficult for a single person to 

perform an effective surveillance although 

short-term stationary surveillance can be 

done. A mobile surveillance has a much 

greator chance of failure when only one 

person is deployed. The benefits of using a 

team of people are more. It provides 

greater flexibility for operation, reduces 

fatigue and boredom of a single operative 

and increases the chance of positive results. 

It is desirable to use a male/female team.     

Then again the team members can always 

change positions to reduce risk of 

identification and detection. They can also 

come to the rescue of each other if a 

problem arises. But team structure has to 

be planned, co-ordinated to help 

communication and reporting for help etc. 

A team leader must be designated who 

would conduct pre-surveillance briefings to 

team members, set-up communication 

methods and signals, assign roles and 

responsibilities and ensure that the target is 

not lost. Sometimes, a base station or 

control room - other than deploying 

detective agency’s office (set-up) has to be 

established. The base station reviews all 

available reports, updates the data for 

reporting results. The team leader decides 

course correction whenever anything goes 

wrong. 

Investigative Surveillance Plan: 

When planning surveillance start with 

easiest and most economical and accurate 

technique. Then move on to more complex 

and expensive techniques. Start with the 

activity that is most likely to produce 

positive results. Update the findings, discuss 

with client and then revise the methodology 

accordingly. Investigative Surveillance plan 

organizes the thought process of 

investigator by reducing it in writing on a 

paper and helps in determining scope of 

operation. It also helps in calculating 

expenditure involved and presentation to 

the client. 

Take following points into consideration 

while preparing the plan: 

 The objective of surveillance has to 

be identified. 

 Identification of facts, documents 

and their availability. 

 Preparing initial list of surveillance 

activities. 

 Points for conducting thorough 

location search. 

 Decide on type of surveillance static 

or mobile. 

 Identification of field investigators & 

equipments. 

 Prepare reporting schedule, 

structure and methodology. 

 Conducting background investigation 

of target or subject. 
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 List available facts and figures for 

development. 

 Prepare input forms in control office 

to record reportings. 

 Locate entrance and exit points of 

buildings. 

 Examine parking lots and systems. 

 Fix vantage points for placing 

observer/investigator. 

 Ascertain typical route of target 

when leaving the building. 

 Locate target’s vehicles, colours, 

numbers & drivers. 

 Determine common community 

activities like timings for trash 

collection, school bus stops, public 

transportation routes closeby, 

schedules of workers. 

 Police patrols, guard room activities, 

entry system. 

 Notice neighbourhood style of dress, 

language, work force, timings etc. 

 Visit the building and 

neighbourhood at different hours 

before surveillance. 

 Mark unusual activities to eliminate 

surprises. 

 Be prepared for night surveillance. 

Visibility counts. Sophisticated 

equipment like night vision, starlight 

scope, high speed telephoto lenses 

in camera night (infra-red) 

binoculars may be required. 

 

 

 

Mobile Surveillance 

A surveillance investigator observes the 

target (subject as we in india call the target) 

and moves as the target moves. Actions, 

contacts, routes and destinations are 

recorded through notes and equipments. 

Depending on the case, the investigator 

may need either to remain in ‘close’ contact 

with the target, or ‘lose’ stay at a distance 

from the target.  

Using different surveillance vehicles and 

piecemealing the surveillance makes it 

difficult for the target to detect that he is 

being followed. In team surveillance, the 

investigators should use cell phones or pre-

arranged nonverbal signals. It is desirable to 

keep the target under eye-view all the time 

and one should have studied reports about 

target’s possible routes, habits and places 

frequented generally by him. One should 

carry money, change etc for public 

transports or to make distracting purchases. 

The follower should use reversible jackets, 

scarves etc of different colours and should 

blend with crowd. Sometimes the target 

may suspect that he is being followed. 

Investigator should take preventive actions 

in such cases, like going into crowd, walking 

around a corner, riding the elevator, 

boarding a train/bus/trolley and getting off 

from front etc. If confroned by the target, 

the investigator should act natural, act 

indignant and walk away in the same 

direction as before being confronted, use a 

pretext, can plead mistaken identity or 

cease the surveillance for the day. 
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Surveillance vehicles should be non-

descript and blend into the place with other 

vehicles of same type, cost and standards. 

Rental cars can also be used but with 

precautions. Make sure that the vehicle has 

a full tank of gas. Make sure to have tokens, 

exact change, or passes that will allow quick 

passage on a chartered route through toll 

stations etc. Black out the interiors of car in 

night, the dome light, if any should be 

removable, front and back seat should have 

provisions for pulling curtains-partitions etc. 

If a team is of investigators in the 

surveillance vehicle, assign duties to 

observe the target, another to operate 

equipments like camera, third person to 

prepare notes and use mobiles to be in 

touch with second surveillance operator in 

another vehicle. The drivers can also change 

seats to avoid suspicion. In moderate to 

light traffic you can sandwich the target.  
Car between team’s two vehicles.     
Avoid being seen in target’s rearview mirror, 

keep a long distance away if target is 

covering highway or long stretches of road, 

consider putting on hats, caps, glasses and 

scarves. Even keep extra number plate 

ready when covering long distances’ or on 

reverse trips. Be prepared for unexpected 

behaviour of the target. If it takes a sudden 

left turn, then go through the intersection 

and make a U turn, and make a right turn to 

follow  the target. If the target takes an 

illegal turn, go through the intersection, 

take a U turn and then the legal turn to 

follow the target. If the target runs a traffic 

light, you should not do so. Hope that the 

next light will make you catch up with the 

target. If the target takes a sudden U-turn, 

keep going straight for a while and watch 

the target in rearview and then take next    

U-turn to follow the target. 

Precautions are to be taken that you do not 

break any traffic rules while conducting 

mobile surveillance. That you do not worry 

even if you lose you target on traffic light. 

There would be chance that you can catch 

up with the target or else you can wait after 

taking a U-turn and pick him up on his way 

back. But do take measures to rectify the 

lost chance by informing your controlling 

authority or the team member in another 

vehicle. Yet another precaution is to 

remember that your target may have a 

legitimate entry pass or identity to enter a 

building not meant for public to enter 

without permission. Do not try to follow the 

target by circumventing rules and 

procedures, and do not forcibly enter any 

prohibited office area / building without 

due permission. You can afford to miss the 

target on one day but you would come to 

know that the target has valid entry into the 

premises. There would be another day to 

follow suit. 

Undercover Surveillance 

An Investigator is placed in workplace as an 

employee, casual worker or such like 

assignment as permits him to visit and serve 

in a place, factory or office during working 

hours. In India, we generally call it as 

undercover operations but it is actually a 

type of operation which fits into and 

justifies the definition of surveillance as 
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(continous watching of some place, 

someone or some object etc).          
This methodology is generally adopted to 

detect malpractices in a work place, 

employee misconduct or as anti-espionage 

measure. Example could be to prevent 

regular theft, to observe use of drugs, 

harrassment and compliance of conduct 

rules. This exercise helps the client in taking 

preventive measures to curb undesirable 

activities and to protect company assets. 

 

Characteristics: 

Undercover surveillance requires 

investigators with specialized training and 

work experience of the particular trade, it is 

an interactive job, it allows collection of 

evidence in a cool and calculated manner, it 

can provide witness testimony but it could 

be long term assignment and therefore 

costly. Even more than other types of 

surveillance, undercover operations 

requires extensive planning and preparation 

in planting the investigator(or a mole) in an 

outfit which is not that of the client. If it is in 

a rival group, it becomes competetive 

intelligence gathering amounting to 

espionage activity which is prohibitive for 

private investigators. The three critical 

issues involved in undercover surveillance 

are privacy, legality and ethics.           
In preparing for planting an undercover 

operative one has to understand company 

policies, labour contract agreements, past 

practices, employee culture, union activities 

etc. For a successful undercover operation 

the following aspects are important. 

Management supports in placement of 

operative, clear objectives, likely outcomes 

and careful planning. 

The undercover operation can fail if it is not 

properly planned, enough of attention to 

details is not paid, too many people (or 

operatives) are involved and the operative 

lacks tactical skills. 

It is very important to select a proper job for 

the undercover operative according to his 

qualifications and skills. It should also 

involve greatest freedom of movement, 

least or peripherial responsibility involving 

minimal supervision by other regular staff of 

the outfit. The job should be temporary 

rather than permanent so that a 

replacement of operative becomes easier, 

goodjobs are, security guards, maintainence 

technician, material handler, errand boy in 

office, mail delivery clerk or a canteen 

employee. The jobs of supervisors, quality 

controllers or auditors are not very 

appropriate.  

For getting employed it could be a cold hire 

by way of normal recruitment process; 

controlled hire through client’s 
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management system or political hire 

wherein the client hires directly allegedly 

under influence of powers that be.      
The cover story has to be convincing in as 

much as the cover name and falsified or 

tailor-made resume must be acceptable on 

face value. Once hired the undercover 

operative must learn the intricacies of the 

new job and do justice to it. The purpose of 

deploying an undercover investigator is to 

observe and gather knowledge about the 

activities in the workplace. Conversations 

with employees provides requisite 

information. Investigator must remain 

aware of each employee’s role, duties so as 

to draw proper information. The operative 

could organize secret interviews with 

employees, likely witnesses, supervisors 

who can be drawn into involuntary 

disclosures. 

Reporting: 

The final report of the operative must 

enclose documents compiled during the 

surveillance. Based on the findings an 

employee can be terminated, got arrested, 

or dragged into a civil suit. The evidence 

gathered by the investigator plays a key role 

in the client getting a successful outcome. 

The investigator should quit the job before 

initiating any action against the persons 

involved but never before the work is 

completely done and decision is taken to 

cause severance of the operative.       
But imminent dismissal of the operative by 

management may raise eye-brows. 

The undercover report must be based on 

facts, it should be accurate, complete, 

objective, concise, clear and be delivered in 

time. There must be the details of 

documents including how collected, from 

where collected and by where collected and 

by whom maintained. An undercover 

operative may also be required to provide 

testimony in a deposition or infront of a 

judge, or disciplinary authority. He should 

be properly briefed to answer questions 

about his deployment, activities noticed by 

him, roles played by concerned person and 

legitimacy of his own actions.The report to 

be submitted to the client should not be 

directly by the undercover operative.      
It should be submitted by the controlling 

authority of the detective agency whose 

employee he is. If there was a contractual 

engagement of the detective agency by the 

client the report must conform to the terms 

and conditions of the agreement.        
No unethical or illegal activity should be 

covered. If there is no contractual written 

agreement between the agency and client, 

the agency need only send the report of 

surveillance as an attachment or enclosure 

with the forwarding letter of the agency and 

preferably unsigned report even though the 

forwarding letter can be official and duly 

signed. All said and done, surveillance in all 

its form is a tough job and needs to be 

accomplished meticulously. But it is the 

most workable tool of professional 

investigation and the art has to be 

mastered. 
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Pictures of the Bangalore 

Conference, 2016 

 

 

 

 

 

 

 

 



Page 13 of 16 
 

 

     
                              Mr. R S Jagdev 

(CEO) 
Probe Services Pvt Ltd 

15 GF, Padma Tower - II, 
22 Rajendra Place, 

New Delhi – 110008 
Email: 007@detective007.com 
Website: WWW.JASOOSI.COM 

Mobile : 9210 007 007 

  
 

 
With Best Compliments 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. Ashwinder Singh Lamba 
(CEO  & Founder) 

360 Degrees Investigations 
3/41-43, Jangpura Extension, New Delhi-

110014 
Email: ashwinder.lamba@gmail.com 
www.360degreesinvestigations.com 

Mob No. 9811134447 

 

 
With Best Compliments 

from 

 

 

Mr. Baldev Kr. Puri 
Chairman 

AMX Detectives (P) Ltd. 
103, Ansal Majestic Tower, PVR Vikaspuri, 

New Delhi-110018 
E-Mail:info@amxdetectives.com ;       

puribkumar@gmail.com 
Web:  www.amxdetectives.com 

Mobile: +91-9891758759 

Phone :+91-11-41586701, 65679392, 
26714263 

 
 

 

 
 
 

 

 
WITH BEST COMPLIMENTS 

mailto:007@detective007.com
http://www.jasoosi.com/
http://www.360degreesinvestigations.com/
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mailto:info@amxdetectives.com%20;%20%20%20%20%20%20%20puribkumar@gmail.com
http://www.amxdetectives.com/
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APDI Members whose birthdays fall in 

the month of January 2017, “May god 

bless them with happiness, prosperity and 

good health for years to come.” 

 

Mr. Ashish Mathur 22nd Jan 

Mr. Diwakar Agarwal 25th  Jan 

Mr. Parmeshwar Prasad 

Pandey 01st Jan 

Lt. Col. Darshan Bal 07th Jan 

Mr. M. John. Punnen 19th Jan 

Mr. Navzar Jamshed 

Maneckshaw 19th Jan 

Capt. Santosh Sharma 15th Jan 

Col. R. K. Kurup 26th Jan 

Mr. Bharat  Singh Rathore 10th Jan 

Mr. Soumitra Banerji 13th Jan 

Mr. Raj Kumar Santra 28th Jan 

Mr. Nayan Dilipbhai Trivedi 26th Jan 

Mr. Amit Kumar Singh 01st Jan 

Mr. Firoz Siddiqui 17th Jan 

Mr. Suraj Kumar Pal 21th Jan 

Mr. Pushpendra Pushp 14th Jan 

Mr. Swapnil Hasmukhbhai 

Patel 15th Jan 

Mr. Rajesh Ramsajivan       

Pandey 01st Jan 

Mr. Ashish Mathur 22nd Jan 

 

 
 

 

“We wish both the spouses A Very 

Happy, Peaceful and Long Marital Life” 

Mr. Ajit Singh 31st January 

Mr. Sachit Kumar 

 

31st January 

Mr. Pawanjit Singh Ahluwalia 

 

25th January 

Mr. Ashwinder Singh Lamba 

 

21st January 

Lt. Col. Santokh Singh 

 

30th January 

Dr. Raman Khanna 

 

18th January 

Mr. Indranil Mondal 

 

25th January 
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Let us Welcome The New Year,        
Give Τhe Happy Adieu Tο The οld,     
Start Τhe New Beginning Without Fear,  
Αnd Cherish Τhe Memories We Hοld! 

 

 

 

 

My Happy New Year wish for you 
Is for your best year yet,  
A year where life is peaceful, 
And what you want, you get. 

A year in which you cherish 
The past year’s memories, 
And live your life each new day, 
Full of bright expectancies. 

I wish for you a holiday 
With happiness galore; 
And when it’s done, I wish you 
Happy New Year, and many more.   
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We Welcome! 

 

 

 

 Unpublished articles, features or write ups. 

 Published articles which are knowledgeable and of informative 

nature  

 Interesting Investigative cases and News Clippings 

 Suggestions for any improvement in Investigation Times 

 Small jokes for the Lighter Moments 

 

Please forward all your articles, features, queries and 

suggestions to:- 
         Editor,Investigation Times at info@acpi.in 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


